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Abstract

The purpose of this research is to descriptive study was to study quality of work life of
personel in Bongnhua sub-district Administrative Organization, Sakonnakhon Province. The
resulth of questionnaires received. The research sample groups include 58 personel who
working in in Bongnhua sub-district Administrative Organization, Sakonnakhon Province. at
least 1 years. The statistical analysis used in this research comosed of percentage percentage,
mean, standard deviation and t-test

The results of the research were as follows :

1. The most questionnaires answerers were male at 55.2 %; aged between 26-35 years
at 44.00 %;Malital status at 70.2%; educational level less than bachelor’s degree at 62.1%;
based on the majority of the staff positions to hire at 39.7%; the average momthly income was
betaween 5001 -12,000 bath at 56.9%; and Durationof work less than 5 year at 62.1%

2. The quality of work life of personel in Bongnhua sub-district Administrative
Organization, Sakonnakhon province, found that in the job. Relationship with the organization.
Relationships with colleagues. Appropriate compensation. The work environment. And the
balance between working life as a whole was good (= 3.99, SD = .473).

3. The hypothesis testing confirmed. There was no statistical significant different

between quality of work life classified by sex.



Recommendations for research.

1. The Administrator should be updated revenue received in each month of the employee
to pay enough for everyday use. Since the current economic situation has increased the cost of
living expenses in daily life. And expenses of the child. Including issues of debt increased by
living conditions.

2. the amount of responsibility appropriate to the position. Sub employees to have
sufficient space to avoid problems with physical and mental health of employees should consider
scheduling the work for appropriate staff to prevent stress from working too much. This is to help

employees balance work and life in other areas.



