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Abstract

The purpose of this research is to descriptive study was to study quality of work life of
personel in Songdao Hospital, Sakonnakhon Province. The resulth of questionnaires received.
The research sample groups include 100 personel who working in Songdao Hospital,
Sakonnakhon Province. at least 6 month. The statistical analysis used in this research comosed
of percentage percentage, mean, standard deviation and t-test

The results of the research were as follows :

1. The most questionnaires answerers were female at 71.00 %; age less than 30 year
old at 38.00 %;Malital status at 82.00%; educational level less than bachelor’s degree at 52.00%;
Durationof work more than 11 year at 52.00%; and the average momthly income was betaween
5001 -12,000 bath at 49.00%

2. The quality of work life of personel in Songdao Hospital, Sakonnakhon province was
at good level, on the total scale. However, considering each dimension, The Total Life Space and
,the recognition form colleagues and the safe and healthy working conditions were at good level
but, the Adequate and Fair Compensation and the growth and security and the social integration
were at moderate level.

3. The hypothesis testing confirmed. There was no statistical significant different between

quality of work life classified by sex.



3.1 Sexr differences. Affect the quality of work life of staff in the hospital Song
Dao.Sakon Nakhon Province. In terms of adequate and fair compensation. The working
environment comfortable and safe. The recognition of colleagues and the balance between
workload and personal life. No significant difference statistically significant at the .05 level.

3.2. Sexl difference. Affect the quality of work life of staff in the hospital Song
Dao.Sakon Nakhon Province. Opportunities in the advancement and development
capabilities. Difference is statistically significant at the .05 level.

Recommendations for future research.

1. Song Dao Hospital. Should be defined career path ( Career Path)
to the staff. The goalis to help build motivation and result in progress on the work of staff.

2. APPROPRIATION appropriate compensation in the service is not worth the risk. To

build morale and work happily in hospital personnel Song Dao. Sakon Nakhon Province



