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Abstract

The purpose of this descriptive study was to study Job Satisfaction of Personnel in the
Songdao Hospital, Skonnakhon Province. The data was collected by questionnairs. The
samples were 100 personel who working in Songdao Hospital, Skolnakhon Province at least 6
month. Data collecting tools were at 0.88 confidential interval Questionnaires. The statistical
urse in this research composed of percentage, mean, standard deviation and t-test
The results of the research were as follows :

1. Most of Questionnaire answerers were female at 71.0 % ; age elder or equal to 30
year old 38.0 % ; marriage status at 82.0% ; educational lower the bachelor's degree at 52.0% ;
period of work time 10 more at 52.0% ; the average monthly income was between 5,000-
12,000 baht at 49.0 %

2. The personnel in the Songdao Hospital Sakon Nakhon. There is the contentment in
the work , by the overall image and every a side are in the level please very (X =3.60) . And in
the overall image lays a side , a side that is valuable share topmost is a side equilibriums between
the life and the work , stay in the level pleases very (X = 4.07) , next the contentment in side
work administrates person resource , stay in the level pleases very (X = 3.47) . Factor part lays
that is valuable share topmost is in overall question image that is valuable share topmost for
example, the contentment has that to work in this institute is in the level pleases most (X = 4.25).
Next the contentment that can have you works fullly the knowledge is in the level pleases very ,

(X =4.12) , and lay that be valuable share minimum , be the contentment that have to build [



wasp ] the arrangement culls the rate is ining the work of an institute , stay in the level pleases
moderate (X =3.00).

3. Hypothesis test , of the personnel in the Songdao Hospital Sakon Nakhon Sakon
Nakhon , by separate follow the gender and the duty, meet that ,

The gender differently , there is the contentment in the work in the sense of administrates
person resource , not different prevent implily important .05 statistics ways.

The gender differently , there is the contentment in the work in the sense of equilibriums
between the life and the work , different prevent implily important statistics way that .05 level.

The duty differently , there is the contentment in the work in the sense of administrates
person resource , not different prevent implily important .05 statistics ways.

The duty differently , there is the contentment in the work in the sense of equilibriums

between the life and the work , not different prevent implily important .05 statistics ways.



