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The Opinions of Government Housing Bank(GHB)’s Staffs on the Practice of

Human Resource Management
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- ABSTRACT

The objective of this research was to study the opinions of the Government Housing Bapk’s
staffs towards the practice of human resource management conducted by the Bank. Population
under study included all staffs working at GHB-Head Office. In this study, we used 200 as our
sample size. Questionnaire was used as a tool in this research. Statistics used in this research
included percentage, arithmetic mean, standard deviation, t-test, F-test and Scheffe’s
multiple comparison test.

The outcome of the study revealed that the majority of samples were female , 31-40 years
of age , bachelor degree graduates , married ,working as staff with 1-3 years experience.
According to their opinions, HR planning, reéruitment ,selection , training remuneration,
performance appraisal , labor relation , safety and health scored high on average.ﬁ The research
also showed that staffs of different sexes, age groups, education , marital statﬁs , work position
did differ in their opinion on the practice of human resource management by GHB and
statistically significant at 0l=0.05 .Hoﬁever, staffs with different working experience did not

differ in their opinions on HR.




