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Relationship Between Working Atmosphere and Satisfaction from Work :The Case

of Civil Servants Working for the Office of Defence Budget

WudiuniavesmsanimuvangasUSygusmsgsnanmada

L
i as ¥

Ty msdamsmiy (MBAL)

= =
1



o = v Y a
HIVONMIANHIAUAIDAIT

Tae

o
nangns
211585

Ado « =
Pngudanmsanmn

A TNEUNUS Se RIS SMAM SN NHURIBIAMSALANY

= o ) 9 o af
fanelalumsiinuaesthswamsdinaulszinamallnu
Loein asiasa thantn
uimsgsnumdadia (Msians)

=Y d a
A5.¥UUNT Tygam

2557

7;”7 L % et tszsungsums

(591, qﬂuﬁﬁﬁ  uA9)

/ / / AssUMS/ nasandSnm

(@5. ¥ilun3 Jvyan)

&0

@3. Aivs  nIndifa)

3 o ar
ABIEMITIangas



=Y @ w4 1 o & a
ﬁ']%ﬂﬂ'liﬁ“ﬂ%‘lﬂﬂﬁg ANUTUNUIISHINUTTINIANTITNNIUIDIDIANITNUAIY

Aanelalumshaeesdssmsdninaulsznanainy

1 Fd
Ye-uwana fooln orasa fhundn
TN VimsgInvurmiadia mseamsnaly
J =Y g a
e1msaffinm Az.eiUNT Irgam
=i =2
Pmswnmn 2557
unAnge

a o 4 a w o ¥ o
M153981389 ANUANRUTIZHINUITHIMANIHINIUYBIBIAMIUATAIY
o ) o o o S A
#analalumahnusesdismsdninaulsznanalny Tingiseasdimofinu
@ 1 ar 2 =
() dnvazdruyanavesdisimsdnineudszuianar Tny uilulsesins
' = a g 4 o o ¢
nguihmanehdesmsainy (2) AnuAamwNeIRUUTIOINIANTSHRIY lueAMIYos
dszang 3) anuianelsluussomanisiniuavealszanns @ anuduius
L] o s = o qany
SEHTNUITNMANTIRInuaNuiane la lumsiiaaeesilszanns dszans
4 1 as ° A iq o
Al lumsny ldundsnmadninaudszinuna vy S 238 au insesilienld
a w 1 Y s o a =3
Tlumsitelduduuuasuaiy AAdeduiiunisusnuaziNusiusINULTDUDIN
a o o = aad
foaues IinserideyadlslilsunsudiSegil dszunanassnoufiuned adanld
lumsdianzridoyalaun adesas amdo andiovwuuiasgiu msnaaeudle
1 acﬁl @ o
ADA lndiauaas
= o 1 3/ 1 ¥ = 9 1 =
#an1339e wuh gasuuuvasuoudiulvgifunasoliegioondt 313
= a wa v T ay a s = ¥ A 1A
szoznaimsdidaiudosndt s 1 Idued 5.9.-5.0. Us1o'ldmdvdoiaeu
10,000-15,000 UM tazlimsAny egiszauSaanas Tudiuveussemansnanu
luessmanuhduszuuiasgudus sesnandununszuuda Tudivesanuite
3 Ll a a a
we lvluussomamsdfiauniuTasnmswegluszduun TaaBesdiauanung
b3 4 L) ) [~ i 9/ v ¥
wolaonun luuides 1dun druaaiuduSe uaznisondges aruaudianii
v a [-] @ o d T
T Suadadms auammuwadon Tumsiia suanuduius luniieany
uanuiuAavey wazdumasuuny TudiurennuFuRUFITH LT TOINMANTS

o o a = o o= 1 Ted ar ar o
NNIUVDIDIANTT ﬂ‘]Jﬂ']‘INWQW?ﬂ’ﬂiufn'ilj{]ﬂﬂQTHIﬂﬂﬂ'l‘Wi'HJWUTﬂH UANUTUNUD



Relationship Between Working Atmosphere and Satisfaction from Work : “

The Case of Civil Servants Working for the Office of Defence Budget

Abstract

The objectives of the research titled “ Relationship bétween working atmosphere and -
satisfaction from work : The case of civil servants working for the Office of Defence
Budget” were to study 1) personal factors of civil servants working for the Ofﬁcé of
Defence Budget who were target population under study 2) their opinion on the working
atmosphere 3) their satisfaction with their working atmosphere 4) the relationship between
the working atmosphere and their satisfaction . Population included 238 civil servants at the
Office of Defence Budget . Questionnaire was used to collect the data. Distribution and
Collection of questionnéire was conducted by the researcher himself. Data was analyzed
using statistical software. Statistics used included percentage , average , standard deviation
and Chi-square test.

Outcome of the study revealed that the majority of respondents were male , babhelor
degree graduates , less than 31 years of age with working experience less than 5 years.
Their ranks were from second lieutenant to captain and their monthly salary was between
10,000-15,000 baht . Study of working atmosphere indicated that working atmosphere were
characterized by paternalism mixed with open system . Satisfaction on working atmosphere ,
overall, was high on a given rating scale . Factors contributing to satisfaction on working
atmosphere , in descending order of importance , were achievement , commendation , career
advancement , welfare , working conditions , intra-departmental relationship , msﬁomibility 3
compensation. The research showed that there was no significant relationship betweenl

working atmosphere 'and the satisfaction on the part of the respondents.




