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Opinion on Factors Influential to Aversion to Organization Change :The Case of Private

Company’s Employees in Wang Thonglang District , Bangkok Metropolis.
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ABSTRACT

The objectives of this research ware to study 1) personal factors of employees working
for’ private firms located in Wang Thonglang district, Bangkok Metropolis which were population
under study 2) their opinions on factors affecting their aversion to organization change and 3)
their opinion on factors affecting their aversion to organization change based on personal factors.
Samples included all employees working. for private companies in Wang Thonglang district,
Bangkok Metropolis. Data was collected via questionnaire. Statistics used in this study ihcludéd
frequency, percentage, mean, standard deviation, t-test, F-test (One-way ANOVA) and Scheffe’s

multiple comparison test. Level of significance used was 0.05.

The outcome of the research revealed that the majority of samples were female, 26-33
years of age, married, bachelor degree graduated with monthly income between 12,001-15,_000
baht. Study of factors affecting aversion to organization change showed that various factors
including the company’s policy, structure and line of authority, organization change, behavior
related to organization change, on average, scored moderately on a given ration scale. Finally,

samples with different sexes, ages, marital status, education, monthly income did differ in their

opinion on factors influential to their aversion to organization change at &= 0.05.




