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Abstract

The objectives of this research titled " Job Satisfaction on the Part of Health Promotiou

Hospital , Bahn Tung Rue Klone , Srimongkol District, Kanchanaburi Province"werc to l) study

personal factors of the hospital's personnel who were target population undel study 2) to study

job satisfaction of these personnel 3) compare job satisfaction of the hospital's personnel based

upon personal factors(sex, age , education, monthly income , position)' Population under study

inclucled all 155 persons working for the hospital. Questionnaire was used to collect the data.

Statistics used included frequency , percentage, mean, standard deviation, t-test, F-tes(one-way

analysis ofvariance). The level ofsignificance used was 0.05.

Outcome of the research revealed that the majority of persomel were female , 20-30

years of age , bachelor- degree graduates with monthly income between 10,001-20,000 baht and

worked as government offrcials. study ofjob satisfaction indicated that, overall , scoles on

working routine , working atmosphere, career advancement, inter-d€partment communication

were high on a given rating scale while score on compensatiou and welfare was moderate. Job

satisfaction based upon differetrt peEonal facton did not diffel at 0.05 level ofsigtrficance.
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