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Transformational Leadership of Administrators Affecting Officials’ Job Satisfaction and

Organization Commitment of Ministry of Interior
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Abstract

Research on Transformational Leadership of Administrators Affecting Officials’ Job Satisfaction
and Organization Commitment of Ministry of Interior aimed to examine government officials in the
ministry. Is a quantitative research (Quantitative Method) Data analysis by means of percentage,
average, standard deviation And the Pearson product moment correlation coefficient. The research
results showed that (1) The characteristics of transformational leadership of the administrators for
the organization influenced the overall ideology obtaining at a high level, (2) job satisfaction and
commitment on the organization of the government officials in the Ministry of Interior was at a high
level. (3) The transformational leadership of administrators affecting job satisfaction and

organizational commitment of the Ministry of Interior officials was an ideological influence.

Keywords: Transformational leadership, Job satisfaction, Commitment to organization
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