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Abstract

The purposes of this quantitative research were: (1) to study the level of management
factors of private institutions of higher education in Thailand, (2) to compare the survival of private
Institutions of higher education in Thailand, classified by personal factors, and (3) to study
management factors that affect the survival of private Institutions of higher education in Thailand.
The population consisted of personnel in private Higher education in Thailand; samples were 400.
The research instrument was a questionnaire. The statistics used to analyze the data were mean,
standard deviation, t-test, F-Test, and multiple regression analysis. The results of the research
were as follows: 1. The level of management factors of private institutions of higher education in
Thailand was at a high level overall and specific. 2. The comparison of the survival of private
institutions of higher education in Thailand classified by work experience in higher education
institutions and job position was statistically significant at the 0.05 level. 3. The management
factors included PDCA Cycling (X,), Core Competency (Xs), Knowledge Management (X;), and
Transformative Leadership (Xz) which affect the survival of private Institutions of higher education
in Thailand. The effectiveness to predict accounted for 50.90 percent. The equal of model was

Y = 0.225 + 0.908(X,) + 0327(Xs) + 0.272(X,) — 0.134(X)
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wansflefilsiunisideiuwuusaunin aaflsunnsirasieays Ao Anede saudeuunnnggm t -
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AN9YHE FB Y = -0.225 + 0.908(X,) + 0.327(Xs) + 0.272(X) — 0.134(Xs)
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faqiusantiganAnuilszmatng fnnsnszaneldefuiinne 4 iadszme viniAngaiwnns
wasiutunissuinAnenresanntiunisganAnen uaneziiusznansaantiuganAnsnsasigiuanati
gANANEENTY W suNiliuesszan g ANANEENTY AEABNNTANY o 817 NMTARATALAEAR
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gaaANKgIne (Rugmai, 2015) Faxdearnuniavmiiniamabiladifuladandnuesnisiin Disruption Gavin
TnansgsianarasansnasnduanAniiazainisnsasiuiunminaeslannisuseduasiels uaznis
U5y LﬂﬁlwumﬁmTumw%m'ﬁmugﬂLLUUTWJ?‘%@T@WQ’UT%LLNLLmL%f;l,ﬁ@"fﬁﬁymﬁumﬁmﬁﬂmm@wm
annmuanaenlail (Anuroj, 2019) mnaantiunsAnEnla luamITnUSIFR AT a NI R HAN SN UGIRINNT
anavinmiAinnnagy dnAanis Tuanunandissnnsiavdntuniaimundufiefifamnm seouana i
AN TN A AR AUITH DS (Knowledge Network Institute of Thailand, 2020)
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(Srilaphat, 2020) LLﬂzﬂ”l’ﬁﬂgll‘iﬂW'Vo”lLﬁuﬁ?ﬂqflﬂ”l’jLL°£II\1°EI/uLﬁﬂﬁuﬁzﬁdﬂdﬂmﬁ%ﬂﬁf%ﬂﬁéu nafe AweLIen
muedly sagaonfiasnsaiudabanduanunisnilagiiulansnmsnzas (Putsom, 2021) gamfnmnly
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et al., 2013)
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LmemmﬁﬂTﬁmﬁmﬁﬁmﬁmmfﬁyu'ﬁqL‘ﬂymmg (Patjai, 2020) Tmﬂﬁmﬁﬂﬁﬁfuﬁ@qﬁ’uﬁ@émﬁuﬂmm
mﬁm’mﬁmmﬁﬂm (The Postmodern Organization) %\‘1 Bergquist (1993) @%mmlﬂLﬁumrﬁ;ﬂ’ﬁﬁﬁiﬂ’ﬁﬂﬂ’;’mﬁ
Fugauuasm1snUSusa lnananmnisel dinnsudmadanisesnduan nelraninzuanasaiullsm
wadiusAafdman fA3015UIMTULLIANIZEDY IBNI1ZIIAN LL@&TﬁﬁgﬂLLuuﬁLLﬁuﬂu FaiueeAn1Tunay
B9ANTEMANMILAMsTANsuAnAeiuansTadefiiAsane (Kenaphoom, 2016)

m'aﬁ'ﬂmmeyumﬁ@ﬁ’ﬂmmqﬁmmﬁﬂﬁﬁ?ﬁlﬁmm'ﬁ@gi@mmmﬁﬂﬁ folaaduserisznavaes
ﬂfv‘-'v”wﬁﬂhy’m%fiffumﬁLmﬂfﬂﬁiymwmmﬁﬂ‘ffﬁmmﬁm’qLﬁuﬁfvmﬁfhymjwéﬂL‘f‘imLmeuﬂuﬁﬂquﬂfﬁ
AaEid (Lee, 2016) ANNITANHIMUNINITIIINTINLATITATEAT LT D;a@/ilﬂ'm”l‘iﬂﬂ‘gﬂLL%Q@G‘IWNG%HT‘I”I‘;}
u‘%mﬁﬁﬂﬂﬁﬁﬁqﬁm meﬁmm}ﬂmﬁ@%}imLm:mﬁw‘%fyLﬁuTmmmﬁmi i

1. m‘i’%’ﬁm‘im’mg (Knowledge Management)

MdAnIaAnNg Ae n1asausanesanangiiftoy tuesAnss IuALARAUATIBNEITANY o HTRE
Tnduszuy v‘iwsﬁﬁmﬁﬂ‘zmmﬁamiqé’mqﬂi:mﬁﬁﬁy’ﬁ'ﬁ”@mﬁuﬁﬁ@ WaEHITaUSURIRBNSIUAE WULUAIANS
q Toviuaan sandiefiannuanunsalunisunsiu (Wettayoprasit, 2020) nisdnniaaugiiuladanilsiinlug
ANHFNSIUBIBIANTT LL@zLﬁu?}\aﬁﬁqmﬂﬁm%’u;_jyu%m‘ffuuémflmgj‘mmmmﬁmi (Srirongthong, 2018)
nsfiyanaluasanislafinansseugfifiagy ginnisdmungUiusssasAn n1siadesmison sansiad
n1adeugiduiinuasAntinazmideszuuninanugidsagudanu (Tadt Knowledge) WaZAIHTTALTY
(Explicit Knowledge) #sasatsznaumaniiansnsaladuuamntcunsimuesansinisedydulnlnean
i’-flljxiﬁu (Penpokai & Pakasat, 2018)
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diulamelula (Srichawdla & Piriyasaisunti, 2015) mﬁizqmwLﬁﬂaLmew%'uﬁmmuwﬂﬁlﬁmﬁu@fmmw
e ﬁ@éqLﬁuwﬁﬁﬁﬂ@aqmm‘mmzﬁmmzmmﬂumﬁm‘j LL@ZLﬁuuiﬂu%mﬂdé’U?jMﬂﬁGfuﬂdﬁ;ﬂﬁ‘iﬁ@Tﬂ\‘l
smmiunlaunanisuanisanui@essanti (Sriudom, 2019) nsAnE1Ie9 Sirlieng (2019) wuan Tadannm
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192N (Leadership) tiuiTadafidnday gruasyuinistunisimuiasanis dmissanaiasgy
navuazagsen Wasanipifinnsnsaasussialauniaines nsUssng AR et
A LAZEINITANSTAHAIINARFS19A55A HN1FUFTR9IH N5ANEIY8Y Lerdvitayaprasit (2016) W21
asAlaENaUEEINEINTEAEULIAIRI 4 B9AL9ENDL AENEnANNSURRTDLIDIKLEMNT HEIANSNTA
fqﬁﬁ@ﬁmﬁqﬁﬁy@qLw%iyﬁ’Uﬂf]‘a‘Lﬂﬁiﬂumeﬁé@u%’mqq AaAARBTL Rucharoenpornpanich (2019) Aiwwan
aduauntazrinfiguamatuginunfswdsuulas duauazatemasidesiEignisufialuantazi
waenulasln ihamilsTuade BagumafiaenanatlszavbuarasaanganAnEeney azin Tunnsudms
AOTUANEN ﬂfnx;;ﬁ’mfﬁl,ﬂﬁmuﬂmLﬁuﬂﬁzuqumﬁﬁﬁ@m%wmiﬂmﬁmﬁ'ﬂmmmwmﬂéﬁumﬁﬁfmwﬁ@?ﬁ
msAneiinlagniamunim (Rattanapion & Chaiphan, 2018)
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Cycle) ilafundnTunnsBuann1sU5 LT AnA NEE9ABLEes (Ontam, 2019) uazifienn PDCA snlrmens
pa1flnaiua9959H0 8N TEAINIATT I ENTTUULAINS AN NI BIDIANT INgEH BensflssuuLATALag
(Nhunnak,2019) 59874 N1 R AN ST IULTEIUADNINNSANEIMIHI993 PDCA azlazauaandsauaziiin
UstlominaaniugasAnundaausznouiididny fe azaeefinizonsuns nsUdRaiawsm n19maae
AAANNNTURTRIIUATNLAY LaznnaRmuUS Ul ReAa Nt TuntsUssAunnin nnsAnen Tusey
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5. AaNTI0UNAN (Core competency)
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azmaaasENHAniuTnansaurIasasanis iuanssansfiueduaraansauniuiuecd nnsaulasn s
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AadtazmA e (Teeratanatorn & Bureerat, 2021)
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NN9BY3BATAIBNANIS (Organization Survival) waznsieayAule (Growth) waawTafuTmnnans
YENNSLAMNTBIANIT IR BEng uazaAnITRn NN BTSN EEa NN sresmes Id IRy LA Y
Beslunailanisagson (Adewdle, Abolaji & Kolade, 2011) 91nAM559UFa8Nan 15398 Iuadin yidaln
Funanzndaulanisagsonr0endand daznauluaaadimou 2 6a Taun aealadsunisniauaed
(Competitive Advantage) WAZAMNAINITAIHNNTLSUFA (Adaptability)
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TauAsunisnisunsiuinnisasaaladeutunisuseiy Adeguningueamineinstunsanisuas
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\Haspnansafifngnmn (Descriptive Statistics) Usznauluaae ﬂ”md@%fmm;;muLmumumm meﬁymd@
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ATRRETIN 3.86 77 wn

ANANT7 1 WU sduszduAARRuAtTTadEAuNNSUENIsTAnTIasR g AN AN
wnenbulszmelng Tnanmsaseglusedunn (€ = 3.86) WaRasasiiiuseniu wua agtusziuannyn
A Breddudanlsidaaieainuiniigalinisussfige Taun anssausndn (T= 4.06) AUNIT9ANIS
mqug (X = 3.99) ﬁyf]umfszp_jyﬁqmﬂﬂﬁﬂuuﬂm (= 3.95) AMUNNTIANIEANHIAES (T = 5.72) UALANNNTS

ANTUIAITIMUATININ (X= 3.60) ATHAIAL
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WA LA t p
Tuiszmnatng - -
x SD x SD
1. A lALReumnanisuaedig 3.83 68 3.82 75 178 859
2. ANTHAINITD IHN1TUSUFA 3.91 .66 3.82 .70 1.368 A72
9N 3.87 .65 3.83 71 782 435

o o

* ArisdAyneaditiniszau 0.05
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LBNYR
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218 Between Groups 077 3 .026 .056 .983
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Total 183.533 399
TLAUNITANE Between Groups 1.202 2 .601 1.308 271
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U9rAUNI4N15 | Between Groups 8.436 5 1.687 3.797* .002
UfjiRemiu Within Groups 175.096 394 444
ANTUAANFNEN
) Total 183.533 399
G‘i”lLLmi\Nﬂu Between Groups 6.496 4 1.624 3.624* .006
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